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Abstract 

We all know that culture is something that pertains the features of our society. As the concept of culture is very important, it will make a 

person more sensitive towards cultural differences. It connotes everything that a human being acquires as a part of a society or as a 

social being. The irony here is that in many ways we already know better but we are just letting so much of that knowledge slip away. 

We must keep in mind that culture diversity is more than just languages. We have to realize that when we are talking about cultural 

diversity, we are talking about thousands of different ways of seeing the world and our place in it. Culture also involves the rights of 

people. It is the rights of indigenous people to determine the future of their cultures, rights that have too been ignored and undermined. 

Far too often the policies of governments around the world have been cynical about the rights of indigenous people. But the fact is that 

increasingly the fewer and fewer number of cultural groups are determining the shape and fabric of the society. These groups are 

determining the systems of law, of education, of economies, of natural resource management and it is this imbalance of power that 

exists within society that is driving the loss of cultural diversity. Also, society and culture can be seen in that light related to religion as 

aspects of religion as settings and presence of which religion emerges as social reality. 

 

Introduction 

When we think of religion having a social aspect, we would 

think of religious roles like that of priests or that of a 

pilgrim, for instance. Or even we think of people 

performing religious roles and ceremonies in rituals. 

Similarly, we can think of religion as having a cultural 

dimension to it or the beliefs we believe in God or the 

afterlife or some even believe in something supernatural 

which need not necessarily be the belief in a single God. 

So, there is a whole set of beliefs about something other 

than our own world. These religious beliefs represent 

partly the cultural dimension of religion. Through this belief 

we tend to organize our lives in a way which introduces a 

moral element. While we focus on culture and society, for 

instance, when we move to a different country, there are 

three ways that we can relate to the culture, we can 

confront, complain and conform. When we confront, we 

believe that our behaviors are right. When we complain, 

we will isolate ourselves into social bubbles of foreigners 

living in segregation with the society. When we adapt our 

way to behave, when we conform to the whole society, 

then we can truly benefit from diversity. But that implies 

that we are observing, learning, understanding the 

behaviors of others, and adapting ourselves so that it fits 

with the behavior of the society we are in. The fact is that 

we all see the world through cultural glasses. The lens 

through which our brain sees the world, shapes our reality. 

If we can change the lens, not only we can change the way 

our brain perceives behaviors, but we can change the way 

people relate to cultural differences. Embedded within that 

statement, is the key to benefiting from diversity. Cultural 

diversity increases problem-solving ability. It increases 

creativity and innovation. The real challenge here is to 

make people being able to communicate well together. 

And this we do by understanding cultural differences. In 

certain societies, where the group prevails, the relation 

between people will be much stronger, in terms that people 

will live in symbiosis and dependent on each other. 

 
Race and Cultural Identity 

Some of us have walked into a situation where we were 

put in a box, maybe because how we look, who we love, 

what religion we practice, or how your name sounds. At 
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times we have all been a victim, and a perpetrator of 

stereotypes and biases. But when we unleash our capacity 

for human connection and human empathy, we give others 

the gift of living in their own truth. When we look at racism, 

sexism, or any other kind of discrimination that plagues our 

society today with these two perspectives. One, it is what it 

does to the person and it is committed against, and two, it 

is what it does to the perpetrator of that discrimination. It is 

truly the fact that the victim as well as the perpetrator are 

both wounded and they need healing. Deep in our mind, 

we know that we are more alike and different. So, there is 

great hope in the future that we can build an even more 

beautiful world if we choose to use our differences as a 

catalyst to uplift one another. If we choose to see others 

for who they are and not what they are, we might even 

change the world. Stereotyping is a way to make 

information out of someone’s appearance that might lead 

to the wrong view of the person or an obstacle that one 

simply places on other people or a label on a picture. 

There are times when our preconceptions forced people to 

hide key parts of who they are. And there are sometimes 

when our judgements prevent people from simply exiting. 

We do not take the time to understand or appreciate other 

people’s cultures just because of one bad example. Most 

of the time people are swayed easily by things they hear 

about. But we cannot ignore that fact that people form 

opinions on others just because of their ethnic background 

and stories we hear about those ethnic background. We 

assume that we know a person’s entire life story and 

everything they like to do just because of one random 

example. And in-fact it is not limits to these descriptions 

that are enforced in our books, movies and magazines 

because we assume that we do not take the time to get to 

know people for who they actually are. We define people 

by their race and not by their personality. And these 

practices are extremely harmful to countless groups of 

people. Because of the labels that exist in our society, 

people feel like they have to hide these parts of their life. 

They feel like they have to serve their cultures just to be 

taken seriously as a person. Because once people tell their 

ethnicity, people stop trying to get to know them. Too often 

people feel like they have to suppress their culture and 

traditions just to be treated without discriminations. They 

take away defining parts of their personality just to feel 

safe and welcomed. People should be allowed to embrace 

and practice their cultures as much as they want because 

no matter who they are and what they believe in, their 

culture is ingrained in them. Labels are always going to 

exist in our society until we try to change our kind of 

approach and behavior towards people. We can eradicate 

these notions if we take time to get to know one another. 

We can change these descriptions if we ignore the media 

and what they present to us. Because we are so much 

more than our race and so much more to provide than 

what a stereotype could ever provide for us. 

  
Cultural, Language and Society 

Culture can be defined in three separate levels, namely, 

lifestyle, cultural artifacts or cultural products and moral 

values. These three levels put together constitutes the 

term culture. It is also linked with community and 

language. By culture, we mean the transmission of non-

genetic trades in humankind. In our lives, all that is being 

transmitted non-genetically, can generically been called 

culture. Culture is what passes from one generation to 

another in terms of time and space, but not genetically. So, 

all behavior which is not rooted in or determined by genes, 

can be called as culture. Community in its most elementary 

sense is the core sharer of culture. A group which shares a 

common culture and a common system of non- genetically 

transmitted behavior is a community. A community could 

not survive without the self-internal meanings. And these 

meaning are enormously diverse as they vary from one 

community to the other. All of human life is characterized 

by enormous amount of diversity like, diversity of speech, 

dressing, ideas, values, meanings and so forth. This 

astonishing amount of diversity is possible because 

humans are genetically under programmed. Human beings 

are liberated from genetic constrains. Whereas, language 

and culture perform another important role. They create 

the delimitation of the boundaries of conduct which takes 

place within a community. In a way, language tells us what 

to do and also what not to do. Or, how much to stretch the 

independence of our diversity. As when stretched beyond 

a point, it can demolish all community life. This kind of 

pattern is arrived by the use of rituals, culture and 

languages. So, language in this sense plays an extremely 

disciplining role along with culture. It is widely understood 

by many people that language and culture put together, 

along with rituals form disciplined human beings within the 

community. So that their boundaries of conduct, conform 
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or go along with the boundaries of the community and not 

beyond that. This is what makes community life possible. 

As we move from elementary societies to complex 

societies, the societies based upon mechanical solidarities 

to societies based upon complimentary societies. There 

merely the language and culture are not enough because 

societies are becoming more complex. There homogeneity 

has got to be imposed by various other factors as well. In 

more societies, homogeneity is imposed through creating 

something that is called consent which is to be created 

within a community or a society. Basically, consent is 

created by two factors. They are, the principles of 

legitimation and the principles of coercion. People living 

within a kind of a nation state, begin to resemble each 

other in their value systems and in their delimitation of the 

boundaries of their conduct, in their habits, styles, 

contributions and so on. In a way, as cultures grow, certain 

factors get changed. The need for homogeneity is as true 

of the early human society as the societies that exist today. 

So, the culture and society remain the same but their 

interconnections go on changing over the period of time.  

 
Effects of Cross-Culture 

There is difference even in very little things between 

people in cross culture. The difference in actions and 

gestures also matters a lot. Understanding these different 

forms and gestures and intonations of expressing respect 

in a culture can go a long way. It helps to give us cultural 

and sociological business intelligence so that we are better 

equipped to handle certain situations. We can also 

manage those outcomes to give us better and successful 

situations or negotiation that we are striving for. Cultural 

intelligence should not be undermined. Cultural intelligence 

can empower circumstances and businesses. It can even 

empower nations. When it comes to our individual life, by 

having a better cultural understanding, it does not only 

affect our personal and societal relationships, it can also 

impact how we do business and the success in our career. 

It can even help us work more agilely and more effectively 

with others. It helps us to perform better by understanding 

what is the other culture expecting from us. And also helps 

us to figure out what the other nation is anticipating in 

terms of our behavior or we, reciprocating and 

understanding the behaviors that they expect. And also, 

finally, it leads to ultimately better decision making, which 

is what we strive for in business. This cultural exchange, 

the exchange of intelligence led to business outcomes that 

were quite profound. It is a gateway to understanding, how 

there can be a better enhancement of relationships that 

goes beyond people, culture, into the sphere of trade and 

business. 

 
Conclusion 

The concept of culture is about the interrelationship that 

are inseparably intimate and closely linked with the 

society. Herbert Spencer has given the analogy in order to 

explain what exactly society is. He has made the whole 

concept of society very clear. Culture on the other hand 

refers to the system of the shared meanings including the 

language, dress pattern of behavior, feelings, value 

system, attitude, interaction group norms of the members 

in the organization. Basically, the culture and society are 

extremely interrelated. A culture consists of the objects the 

society. Whereas, the society consists of the people who 

share a common culture. Society is said to be the sum of 

interactions of people. In today’s world of global village, an 

increasing number of the people interact and share their 

resources globally, either in person or through the social 

media. Culture and society are interdependent. Both affect 

each other and also both can be affected by each other. 

Culture and society exist in a way that neither the society 

nor the culture could exist without each other. This is 

because a culture represents the belief and practices of a 

group of people, while the society represents the people 

who follow these beliefs and practices. The degree of 

power in the society varies according to the cultural, 

historical and geographical environments. Thus, culture 

and society are a vital part of each other, yet different.  
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